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MSAs, reports for, March 16 
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(WebElect—self-service benefits 
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outsourcing, approaches to, Feb. 32 
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March 52 

outsourcing, employer and vendor 
experiences with, Feb. 36 

outsourcing 401(k) administration, 
April 44 

outsourcing, post outsourcing evalua- 
tion (graphic), March 7 

outsourcing, Skadden Arps Slate 
Meagher and Flom approach, 
Feb. 44 

outsourcing, warnings about, Feb. 40 
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PEO outsourcing concept, March 53 

reporting requirements for new 
benefits, March 17 

shared service centers/employee self- 
service, Feb. 38 

software, pension customization, 
June 25 

TPAs administer one-third of 
plans, July 23 

TPAs, changes to the industry July 22 

TPAs, Spencer survey results, July 24 


ANCILLARY BENEFITS 

adoption assistance, June 13 

dental plans, voluntary, Jan. 27 

discount cards, Jan. 22 

educational assistance extension, 
April 13 

educational assistance plans, Feb. 14 

group legal, Jan. 35 

health costs, effect of stable costs, 
Jan. 20 

hearing care, Jan. 32 

vision care initiatives, Jan. 30 


voluntary benefits, rise in, July 56 


APPOINTMENTS/MERGERS/ 
GENERAL BUSINESS NEWS 

AAHC adds two new members, 
Oct. 53 

Access Health signs series of contracts, 
Feb. 54 

Ameritas assumes Colonial dental 
business, Feb. 54 

Aon Corp. and Alexander & Alexander 
announce merger, Feb. 53 

Apex Data services provides software 
support for ReliaStar, Nov. 54 

Benefit Technologies expands opera- 
tions, July 63 

Blue Cross and Blue Shield expand 
overseas, Aug. 63 

Buck and Mellon Bank announce 
merger plans, Feb. 53 

Buck joins Healtheon’s program, 
Sept. 54 

CalPERS restructures health division, 
Oct. 54 

CAPP CARE adopts regionalized 
approach, Dec. 55 

CCN network grows following 
mergers, Nov. 54 

Ceridian acquires FLX, June 54 
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Ceridian forms worker review unit, 
Oct. 53 

CODA acquires Hancock subsidiary, 
April 54 

Columbia sells Value Health interest, 
Oct. 54 

Columbia/Value Health merger, 
Sept. 54 

Consortium Health Plans adds four 
members, April 54 

Coopers & Lybrand to acquire Kwasha 
Lipton, Feb. 54 

Core expands business ties, Oct. 54 

Core purchases SSDC/DSI assets, 
Sept. 54 

Deloitte & Touche, Medco conduct 
cost review effort, Dec. 55 

ECFC program facilitates alliances 
among MSA vendors, Feb. 54 

Eckerd Corp. bolsters drug services 
through merger, July 63 

Educators Mutual hire outcomes 
specialist, Sept. 54 

Equifax to exit health information 
business, Jan. 59 

ERISA advisory council, new mem- 
bers, March 63 

Fujitsu to license HRConnect, Oct. 53 

Garner Consulting Company acquires 
Carl M. Isaacs & Associates, 
March 63 

GHI names downstate NY master 
agent, Oct. 54 

Great-West gets Chicago Park District 
contract, Jan. 59 

Hewitt bolsters presence in Florida, 
April 54 

HFS contracts with Lawson for HR 
support, Dec. 55 

Integra acquires key technologies for 
future, Nov. 54 

InterGroup acquires Alpha business, 
launches Web, Nov. 54 

Jefferson Pilot acquires Chubb Life 
business, May 62 

Kaiser Permanente/PMI Dental pact 
expands dental coverage to Cal. 
Medicare members, June 54 

Keenan & Associates acquires Unicare 
TPA, March 63 

Jefferson-Pilot acquires Chubb Life, 
Aug. 62 

LifeGuard offers acupuncture/chiro- 
practic package, July 63 


Lincoln Life, Colonial Life & Accident 
form pact, July 63 

Lincoln National adds CIGNA’s life 
and annuity business, Oct. 53 

Medcor gains contracts in New York, 
Louisville, Jan. 59 

Mercer and Foster Higgins merging in 
deal involving parent firms, May 62 

Merck-Medco lands military drug 
contract, Nov. 54 

Merit Behavioral Care acquires CMB, 
Oct. 53 

Merrill Lynch to provide 401(k) 
services to Wal-Mart, April 54 

MetraComp certified in Ohio, 
March 63 

MetraComp, United Health Care, 
Insurance Services of America 
market workers’ comp product, 
Sept. 54 

MSAVER gets two contracts, July 63 

Mutual of Omaha to market 401(k) 
services, Oct. 54 

National Academy of Human Re- 
sources seeks nominations for 
fellows, March 63 

NESRA awards, Aug. 50 

NMHCC launches training modules in 
disease management, Jan. 59 

NovaCare enters PEO market, April 54 

Ohio Blues Plan and Columbia/HCA 
merger rejected, June 54 

Oxford/PCS form pact, Sept. 54 

PacifiCare Health Systems expands, 
renames dental unit, March 63 

PCS Health teams up with EPS/ 
TMESYS, July 63 

Penn Blue Shield acquires Davis 
Vision, Jan. 59 

Pentech creates outsourcing subsidiary, 
Jan. 59 

Plan 21 offers EAP services through- 
out Texas, July 59 

Premier of Arizona get support form 
CSC, Sept. 54 

Principal Health Care receives AHI 
support, Nov. 54 

PRO Behavioral Health expands 
market base, Feb. 54 

Provident acquires GENEX, April 54 

Prudential Health Care wins Amtrak 
contract, March 63 

ReliaStar, Healthnet to market new 





product, Jan. 59 

Sedgwick teams up with Intracorp in 
new initiative, Jan. 59 

Society of Plan Sponsors formed to 
support retirement plans, July 63 

three firms establish outcomes 
measurement project, June 54 

TIAA-CREF Paul Samuelson awards, 
first annual, March 63 

Towers Perrin acquires Partners, Ltd., 
Aug. 62 

Towers Perrin devises new insurance 
approach, Feb. 54 

Tufts Health Plan adds Prudential 
interest, March 63 

United Behavioral Health Care 
consolidates, April 54 

URAC changes name to American 
Accreditation Healthcare Commis- 
sion, June 54 

Wausau, MetraComp join in expansion 
program, Dec. 55 

Women’s Health Connecticut formed 
by ex-Value Health execs, Nov. 54 


BENEFITS, GENERAL ISSUES 
AND TRENDS 

actuarial health claims study, April 49 

benefits and the budget, Aug. 15 

benefits department characteristics, 
Nov. 18 

benefits, percentage of payroll consti- 
tuting, Feb. 49 

freelance workers, status of (Vizcaino, 
et al. v. Microsoft Corporation, 
Daughtrey v. Honeywell), Jan. 51, 
March 17 

how benefits programs can help 
achieve company goals, Sept. 12 

1998 wage base set at $68,400, 
benefits rise 2.1%, Nov. 17 

outsourcing can revamp benefits 
department role, Nov. 30 

priorities, Feb. 7 

reporting requirements for new 
benefits, March 17 

workplace health insurance declines, 
Oct. 41 


BENEFITS, HUMAN RE- 
SOURCES DEPARTMENTS 

communications planning, Aug. 26 

departmental characteristics, Nov. 18 
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employer communications approaches, 
Aug. 24 

executives average $81,171 world- 
wide, Nov. 32 

mergers, takeover concerns, Nev. 33 

outsourcing can revamp benefits 
department role, Nov. 30 

survey of public employees’ benefits 
departments, Dec. 40 

today’s HR communications packages, 
Aug. 18 


BENEFITS PRODUCTS AND 
SERVICES 

Actuarial Systems Corporation (Win/K 
Defined Contribution/401(k) 
Systems), Oct. 46 

Aetna U.S. Healthcare (Total Benefits 
Advantage), Aug. 58 

Alburger Basso de Grosz Insurance 
Services (CyberSure—for inte- 
grated risk management), May 58 

Automatic Data Processing 
(HR/Perspectives), Aug. 58 

Benefit Plan Systems Corporation 
(EasyCert), July 58 

Cascade Technologies (CAS Voice 
4.0), Jan. 54 

Central Reserve Life (EconoChoice 
Plan), Oct. 48 

Chubb Group (coverage options for 
fiduciary liability), March 58 

CIGNA (Multi-Manager Investment 
Matrix), March 56 

CIGNA (CIGNA Due Diligence 
Advisor Program), Oct. 46 

CIGNA Financial Services 
(CIGNA Saver), Aug. 58 

CIGNA IntegratedCare (AbilitvReturns 
and MedReturns), Dec. 50 

Computer Sciences Corporation 
(POWER Managed Healthcare 
Information System), Oct. 48 

Corbel (health plan amendment 
package), July 58 

Corbel/Peak I alliance (Quantech and 
HyperPrepGovernmentForms), 
Dec. 50 

Corporate Compensation Plan of New 
York (401 (k) Disability Completion 
Plan), Aug. 57 

Diversified Investment Advisors, 
(Defined Balance Account), Jan. 54 


Employease (Benefits Management 
Network—for self-service adminis- 
tration), June 15 

ESOP Economics Software (Tele- 
scope), Oct. 48 

ESS Software (Version 3.0 of em- 
ployee self-service applications), 
Aug. 57 

FACTS (FACTS Gatekeeper, FACTS 
Case Management, FACT Capita- 
tion—managed care software 
product), March 58 

FDP (Easy Laser/5300—teproduces 
government pension forms), 

Dec. 51 

FDP (FDP/PEN Proposal System for 
Windows), July 58 

FDP (PDQ/PRO), Aug. 58 

Fidelity (Services for Exiting Employ- 
ees), March 58 

Fidelity and Intuit (Fidelity OFP), 
Jan. 54 

The Fiduciary and Benefit Investors 
Corporation (surety bond offered to 
protect Sec. 401(k) assets), May 58 

FLX (Visual HR), Jan. 54 

FLX (FLX HR), Aug. 58 

Fortis Benefits Insurance Company 
(Fortis Link), Oct. 48 

Fringe Benefits Management (Easy 
Benefits Card), July 58 

Frontier (AllocationMaster), Aug. 58 

Genelco (Health Care Plus, Benefit 
Administration Plus—administra- 
tive software), Aug. 57 

Guardian Insurance (Guardian 
Advantage—401(k) access to small 
businesses), March 56 

Hartford Life (DCPlus 457 Deferred 
Compensation), Dec. 50 

HealthCare Credit (credit card for 
supplemental health coverage), Dec. 
51 

Human Resource Microsystems 
(HRIS-Pro Net—employee self- 
service application), March 58 

International Foundation of Employee 
Benefit Plans (posting of classifieds 
on-line), March 56 

ITT Hartford (Ability Assurance— 
group disability product), Jan. 53, 
May 58 

ITT Hartford (Director 401—variable 
annuity), Aug. 57 
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John Hancock (Care Choice), Dec. 50 

Kemper (403(b) Breeze), March 56 

KeyCorp (PRISM 401(k) product), 
Jan. 54 

Lawson Software (Life Events— 
enhancement component to its 
Human Resources Process pro- 
gram), Dec. 51 

Mayer Hoffman McCann, PulseCard, 
and MSAVER, Inc. (V@SAVER— 
medical savings accounts), May 58 

Medco (Optical Character Recogni- 
tion), Jan. 54 

Merrill Lynch (Employee Access 
Account), Aug. 58 

MetLife (Diversified Employer Stock 
Fund—for pension/401(k) plans), 
Jan. 53 

MetLife (voluntary group term life 
coverage kit), Oct. 46 

Money Minds (financial fitness 
program), Oct. 48 

Network Management Services 
(WebElect—self-service benefits 
applications), June 14 

Network Management Services (Ben- 
Net 97), July 58 

Northern Trust (retirement efficiency 
audit service), Dec. 51 

Oxford Health Plans (coverage for 
alternative medical services), 
March 58 

Pathfinder Alliance (added fund 
offerings), Aug. 57 

PCS (OTC—over-the-counter drugs), 
May 58 

PCS (Performance Health), Oct. 48 

Practice Patterns Science (PPS/ 
HEDISView—HEDIS compliance 
software), March 58 

Provident (PS Enhancer—voluntary 
disability product), Jan. 53 

Prudential (employee-pay-all group 
dental product), Aug. 57 

Prudential (interactive Web site for 
benefits information), Oct. 46 

Scudder University (retirement 
education program), Jan. 54 

Segal (DC-Connect—for defined 
contribution consulting), March 56 

Standard Insurance (Consolidated 
Disability), Dec. 50 

Standard Insurance (enhanced group 
term life coverage package), July 
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58, Oct. 46 

Sun Life (RO-EZ—401(k) product for 
small firms), May 58 

Sun Life (RO-USA), Oct. 46 

System Builders (defined contribution 
system and client data entry), 
Dec. 50 

Time (MSA product), Jan. 53 

Transamerica (Group SalaryGuard), 
Oct. 46 

Travelers (Gold Track—variable 
annuity for small, midsize groups), 
Jan. 53 

UNUM (Survivor Support), Jan. 53 

ValueRx (ProView—for drug claims 
and utilization review), March 56 

Vanguard (Vanguard Bridge—Internet 
service for 401(k) and 403(b) plan 
sponsors), Dec. 51 

Vanguard (Vanguard Target Pro- 
gram—new defined contribution 
product), May 58 

Viga Technologies (JRA Options 
Comparator), Dec. 51 

Wausau, Prudential (Wausau 
CareManaged WorkersComp), 
March 56 

Xybernet (HealthFare—for electronic 
enrollment), March 58 


BENEFITS, SURVEYS 

any-willing-provider laws, AAHP, 
Feb. 31 

behavioral health care performance 
guarantees, Mercer, Dec. 24 

benefits as a percentage of payroll, 
U.S. Chamber of Commerce, 
Feb. 49 

BLS, Oct. 40 

company culture and work/life efforts, 
Families and Work Institute, 
Sept. 33 

contingent workers, DOL, Sept. 28 

COBRA, Charles D. Spencer & 
Associates, Sept. 36 

defined benefit plan funding, Buck 
Consultants, March 52 

disability data, U.S. Census Bureau, 
Social Security Administration, 
March 24 

domestic partner benefits in academic 
institutions, Hollywood Supports, 
Dec. 43 


eldercare costs, MetLife, Sept. 35 

employee benefits managers and 
departments, Charles D. Spencer & 
Associates, Nov. 18 

employees seek new employment 
terms, Towers Perrin, Nov. 45 

family caregiving, NAC/AARP, 
Sept. 32 

FAS 87, Charles D. Spencer & 
Associates, Aug. 44 

401(k), EBRI, March 42 

401(k), need for increasing participa- 
tion, International Society of 
Certified Employee Benefits 
Professionals, March 36 

group accident and health, loss ratios, 
1996, Charles D. Spencer & 
Associates, May 34 

group accident and health statistics, 
1996, Charles D. Spencer & 
Associates, May 20 

group life statistics, 1996, Charles D. 
Spencer & Associates, May 36 

health care, cost effectiveness, 
Business & Legal Reports, July 57 

health care education, Midwest 
Business Group on Health, 
March 53 

health costs, Foster Higgins, Feb. 14 

health plans, Johnson & Higgins, 
July 23 

health premium increases, 1997, 
KPMG Peat Marwick, Sept. 48 

human resources departments, Aon 
Consulting, Society for Human 
Resource Management, Nov. 27 

long-term care, HIAA, Oct. 24 

long-term care, UNUM, Oct. 24 

managed care, CareData, Feb. 24 

managed care, Illinois State Medical 
Society, Feb. 28 

managed care, 1996, Charles D. 
Spencer & Associates, May 30 

midsize employers’ health costs, J&H 
Marsh & McLennan, Nov. 44 

provider response to cost control, 
NAPHS, Dec. 27 

prescription drugs, restricting choice 
may increase health care, Institute 
for Clinical Outcomes Research at 
the School of Medicine, University 
of Utah, Nov. 45 

retiree health benefits, Charles D. 
Spencer & Associates, Nov. 34 





retirement confidence, EBRI, April 39 

retirement plans for nonprofits, 
Diversified Investment Advisors, 
April 46 

retirement readiness, Merrill Lynch, 
Oct. 36 

Social Security savings attitudes, 
Public Agenda, July 56 

state employees, Segal, July 57 

IPAs, Charles D. Spencer & Associ- 
ates, July 24 

voluntary benefits, International 
Society of Certified Employee 
Benefit Specialists, July 56 


BENEFITS, TAXATION 

adoption assistance, June 13 

IRAs, benefits exclusions, Sept. 18 

LTC reporting forms, Jan. 17 

Pennsylvania, tax treatment of flex 
contributions, Nov. 47 

public employee retiree contributions, 
July 8 

self-funded benefits, April 8 

tax credits, impact on exclusions, 
Dec. 8 

Taxpayer Relief Act of 1997, Nov. 17 


BLUE CROSS/BLUE SHIELD 
electronic data base, Feb. 49 


BOOKS, VIDEOS, OTHER 
RESOURCE MATERIALS 

Assessing Social Security Reform 
Alternatives (EBRI-ERF), Aug. 59 

Benefits Quarterly—special focus on 
Social Security (International 
Society of Certified Employee 
Benefit Specialists), Nov. 50 

Best Practices In HR (Business and 
Legal Reports), Dec. 52 

The Blues: A History of the Blue Cross 
and Blue Shield System (Northern 
Illinois University Press), Nov. 50 

Buyer's Guide to Managed Care 
(Maryland Health Care Coalition), 
Nov. 50 

The Capitation Sourcebook: A 
Practical Guide to Managing At- 
Risk Arrangements (Boland 
Healthcare), Sept. 50 

Choosing And Using A Health Plan 
(Agency for Health Care Policy and 
Research and the National Council 
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on Patient Information), June 50 

Compensation & Benefits Bookstore 
“Plus” Catalog (American Com- 
pensation Association), Sept. 50 

CPT Billing Guide From Medicode 
(Medicode, Inc.), April 50 

An Elected Official’s Guide to Public 
Retirement Plans (Segal Company 
and Government Finance Officer’s 
Association), Oct. 49 


Employee Benefit Plans: A Glossary of 


Terms, (International Foundation of 
Employee Benefit Plans), Aug. 59 

Employee Compensation In Your State 
(Business & Legal Reports), 
May 59 

Employee Services: A Strategic 
Component of Business (National 
Employee Services Recreation 
Association), April 50 

Employer's Guide to Clinical Preven- 
tive Services (Washington Business 
Group on Health), May 59 

Empowering Health Care Consumers 
(Midwest Business Group on 
Health), June SO 

Establishing Child Care Centers: A 
Guide for Employers (One Small 
Step), Oct. 49 

401(k) Provider Directory (HR 
Investment Consultants), July 59 

A Guide To Prescription Benefits 
(Midwest Business Group on 
Health), Jan. 55 

Guide to Social Security ‘97 (Business 
& Legal Reports), Feb. 50 

Handbook Of Direct Contracting 
(Medical Group Management 
Association), Feb. 50 

The Handbook of Health Risk Ap- 
praisal (Society of Prospective 
Medicine), Jan. 55 

Hay/Huggins Benefits Report, Preva- 
lence of Benefits Practices (Hay 
Group), May 59 

Health Data Network News (Faulkner 
& Gray), June 50 

High Performance Behavioral 
Healthcare: The Breakthrough 
Innovation Sourcebook and Mutual 
Consultation Guide (CentraLink 
Publications), Dec. 52 

HIPAA: An Analysis (Charles D. 
Spencer & Assoc.), June 50 


How To Insure Your Income (Merritt 
Publishers), May 59 

Human Resources Champions: The 
Next Agenda For Adding Value And 
Delivering Results (Harvard 
Business School Press), March 59 

The Internet Answer Book for Human 
Resource Professionals (Moran 
Associates), Nov. 50 

The Life Insurance Answer Book for 
Qualified Plans and Estate Plan- 
ning (Panel Publishers—a division 
of Aspen Publishers), Dec. 52 

The Link: A Practical Guide To 
Conducting A Work/Life Workplace 
Assessment (Center for Work and 
Family at Boston College), July 59 

Long-Term Care: Knowing The Risk, 
Paying The Price (Health Insurance 
Association of America), April 50 

The Managed Care Yearbook (Man- 
aged Care Information Center), 
Feb. 50 

The Medical Disability Advisor— 
Workplace Guidelines for Disability 
Duration (Reed Group, Ltd.), 
Nov. 50 

New Era Of Benefits Communication 
(International Foundation of 
Employee Benefit Plans), March 59 

1996 Summary of State Managed Care 
Legislation (Medical Group 
Management Association), Jan. 55 

1997 Survey of Employee Benefits 
(Business & Legal Reports), 
April 50 

1997 Survey for U.S. and International 
Pay and Benefits (Personnel 
Systems Associates), Aug. 59 

1998 Insurance Directory (Medicode), 
Oct. 49 

Outsourced: 12 New Rules for Run- 
ning Your Career in an Intercon- 
nected World (Pritchett & Associ- 
ates), July 59 

Pension Distribution Answer Book 
(Panel Publishers), April 50 

Pension Insurance (Pension Benefit 
Guaranty Corporation), Oct. 49 

Pension Simplification 1996: An 
Implementation Guide For Public 
Sector Employers (Government 
Finance Officers Association), 
May 59 
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Planning Benefits Strategically: An 
Approach to Meeting Organization 
Objectives (American Compensa- 
tion Association), Dec. 52 

Positioning Pensions for the Twenty- 
First Century (University of 
Pennsylvania Press), July 59 

Prescription Medicines and You: A 
Consumer Guide (Agency for 
Health Care Policy Care Policy and 
Research and the National Council 
on Patient Information), June 50 

Protect Your Pension (DOL: Pension 
Welfare Benefits Administration), 
April 50 

Putting the Patient First: Upfront with 
Advocacy and Community Practice, 
(Medical Group Management 
Association), Sept. 50 

QDROs: A Guide for Plan Administra- 
tion (International Foundation of 
Employee Benefit Plans), Sept. 50 

QDROs: The Division of Pensions 
Through Qualified Domestic 
Relations Orders, (Department of 
Labor), Oct. 42 

The Quarterly Communique (National 
Association of Insurance Commis- 
sioners), Jan. 55 

Questions And Changes in Health 
Care Law (DOL: Pension Welfare 
Benefits Administration), April 49 

Redesigning Healthcare Delivery: A 
Practical Guide to Reengineering 
(Boland Healthcare), Feb. 50 

Retirement Basics: Selecting Plans 
That Support Organization Objec- 
tives (American Compensation 
Association), Dec. 52 

Return-to-Work Planning (Milliman & 
Robertson), July 59 

Sec. 401(k) Plans: A Guide To 
Sponsoring & Administering Cash 
or Deferred Plans (Charles D. 
Spencer & Assoc.), Jan. 55 

Selecting and Managing Outsourcing 
Providers (American Compensation 
Association), March 59 

Self-Insuring Benefits Programs: An 
Approach to Controlling Costs and 
Maintaining Quality (American 
Compensation Association), 

Dec. 52 
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Senior Market Watch (monthly 
newsletter), Aug. 59 

Silver Anniversary: 25 Years Of 
International Benefits (Charles D. 
Spencer & Assoc.), March 59 

Spencer's 5500 Manual (Charles D. 
Spencer & Assoc.), March 59 

Stee-Rike Four! What’s Wrong with 
the Business of Baseball (Green- 
wood Publishing Company), 
Oct. 49 

The Stock Options Book (National 
Center for Employee Ownership), 
Sept. 50 

Who’s Who in Managed Care Phar- 
macy (Academy of Managed Care 
Pharmacy), May 59 

Workers’ Compensation Answer Book 
(Panel Books), Aug. 59 


COMMUNICATIONS 

Apple Computer’s use of intranet, 
Feb. 43 

communications planning, Aug. 26 

electronic media impact, June 28 


employer communications approaches, 


Aug. 24 

401(k), boosting participation, 
March 34 

401(k) plans, communications and 
participation, Aug. 30 

health plan Internet sites, June 23 

HHS accesses Internet health info, 
Aug. 55 

Internet cuts down on 401(k) rep calls, 
Aug. 46 

today’s HR communications packages, 
Aug. 18 

United Airlines’ personalized directo- 
ries, Aug. 28 


CONTINUATION 
OF COVERAGE 

nonresident aliens, Feb. 8 

ongoing costs of COBRA, Charles D. 
Spencer & Associates annual 
survey, Sept. 36 


CORPORATE PLAN DESIGN 

achieving company goals through 
benefits programs, Sept. 12 

behavioral benefits, Digital 
Equipment’s performance stan- 
dards, Dec. 28 


behavioral benefits, introducing parity 
in plan redesign, Dec. 18 

disability, Ameritech’s efforts at 
controlling costs, March 23 

disability, case management approach, 
Dec. 42 

disability, cost control case studies, 
Wheaton Franciscan Services, L.L. 
Bean, March 19 

disability, employment initiatives, 
SmithKline Beecham, April 45 

disability, general efforts to control 
costs, Washington Business Group 
on Health and UNUM initiatives, 
March 18 

early retirement offer, J.C. Penney, 
Oct. 35 

flex plan online, BBN, June 40 

401(k) administration, outsourcing, 
Illinois Tool Works, April 44 

401(k) plans, boosting participation, 
March 34 

401(k) plans, education program, 
Dec. 44 

401(k) plans, improving delivery, 
Clarke American Checks, Inc., 
March 50 

401(k) plans, simplified enrollment 
strategies, March 46 

health promotion, May 49 

health plans, provider directories, 
United Airlines, Aug. 28 

human resources departments, making 
more strategic through benefits 
programs, Nov. 27 

intranet for benefits, Apple Computer, 
Feb. 43 

investment approach for pension plan, 
Federal Express, Aug. 48 

life insurance for retirees, Sears cuts, 
Nov. 40 

long-term care, NovaCare product, 
Oct. 32 

long-term care, TIAA-CREF plan, 
Oct. 30 

mental health care, using plan design 
to control costs, Dec. 26 

NESRA worksite excellence awards, 
Aug. 50 

outsourcing can revamp benefits 
department role, Nov. 30 

pension plan, U S West, Dec. 44 





retirement planning assistance, Dean & 
Company Consulting Actuaries, 
April 38 

stock options, broad-based programs, 
July 42 

stock option program, BankAmerica, 
April 45 

stock plans, McDonald’s, July 46 

stock plans, Tribune Company, July 44 

temporary employees, Corestaff 
Services benefits plan, Dec. 43 

wellness programs (Arts and Sciences 
Health Promotion Conference), 
May 46 

work/life needs, Sept. 24 

work/life program, low-wage workers, 
Levi Strauss, Sept. 28 

work/life program, Web resources, 
TRW, Sept. 26 

work/life programs promote productiv- 
ity, Sept. 22 

work/life programs, work force 
motivation, Sept. 29 

workers’ compensation initiatives, 
March 30 

workers’ compensation, Domino’s 
Pizza Aug. 50 


COURT CASES (cases also are 
listed after article title under 
appropriate topic) 

American Medical Security, Inc. v. 
Bartlett, Aug. 53 

Arizona State Carpenters Pension 
Fund vy. Citibank, Dec. 47 

Ballone v. Eastman Kodak Co., 

Dec. 45 

Bartling v. Fruehauf Corp., June 48 

Blue Cross & Blue Shield Association 
v. Shalala, Jan. SO 

Board of Trustees of the CWA/ITU 
Negotiated Pension Plan v. 
Weinstein, June 48 

Boggs v. Boggs, july 17 

Booth et al. v. Commissioner, Nov. 49 

California Division of Labor Standard 
Enforcement, et al. v. Dillingham 
Construction, NA, Inc., et al., 

July 16 

Campbell v. The Aerospace Corpora- 
tion, Dec. 47 

CIGNA Healthplan of Louisiana v. 
Louisiana, Jan. 51 
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Clark v. Du Pont de Nemours and Co., 
May 57, July 16 

Corporate Health Insurance Inc., et al. 
v. Texas Department of Insurance, 
Aug. 15 

Coyne & Delany Co. v. Selman, 
March 55 

Crocco v. Xerox Corp., June 49 

Daughtrey v. Honeywell, Jan. 51 

De Buono v. NYSA-ILA Medical and 
Clinical Services Fund, Jan. 51, 
July 16 

Diehl v. Twin Disc, Inc., Nov. 43 

Dotson v. U.S., Jan. 51 

EEOC vy. United Welfare Fund, 
Jan. 50 

Ernst & Young v. Simpson, July 16 

Express Oil Change v. U.S., June 32 

Gallo v. Amoco Corp., Oct. 45 

Golden v. Kelsey-Hayes, Inc., Nov. 43 

Health Insurance Association of 
America v. Shalala, Jan. 50 

Hein v. Federal Deposit Insurance 
Corporation, March 54 

Hockett v. Sun Company, Inc. et al., 
June 49, Dec. 45 

Howe v. Varity Corp., April 12 

Inter-Modal Rail Employees Associa- 
tion, et al. v. Atchison, Topeka & 
Sante Fe Railway Company, et al., 
Aug. 52 

Kalvinskas v. California Institute of 
Technology, March 55 

Kelsey-Hayes Co. v. Helwig, March 54 

Kramer v. Smith Barney, Dec. 45 

Krauel v. lowa Methodist Medical 
Center, Jan. 52 

Lindsay, et al. v. Thiokol Corporation, 
Dec. 46 

McGurl v. Trucking Employees of 
North Jersey Welfare Fund, Inc., 
Nov. 48 

McLeod v. Oregon Lithoprint, Inc., 
Dec. 45 

New York State Conference of Blue 
Cross & Blue Shield Plans, et al. v. 
Travelers Insurance Company, 
et al., July 16, Dec. 47 

Oubre v. Entergy Operations, Aug. 52 

Parker v. Metropolitan Life Insurance 
Co., Oct. 45 

Pilkington PLC v. Perelman, Dec. 45 


Prudential Insurance Company of 
America v. National Park Medical 
Center, Aug. 53 

Ream v. Frey, et al., June 49 

Runnebaum v. NationsBank of Mary- 
land, Nov. 49 

SEC v. Life Partners, May 65 

Shea v. Esensten, April 12, Dec. 45, 
Dec. 46 

Simpson v. Ernst & Young, May 56 

Stangl v. Reich, Jan. 51 

Stiltner v. Beretta U.S.A. Corporation, 
Jan. 51 

Texas Pharmacy Association v. 
Prudential Insurance Company, 
Aug. 53, Dec. 46 

Varity v. Howe, Dec. 45 

Vizcaino, et al. v. Microsoft Corpora- 
tion, Jan. 51, March 17, Oct. 45 

Washington Physicians Service 
Association v. Washington, Oct. 45 

‘ood v. Garner Food Services, Inc., 
July 16 


DENTAL CARE 

stable health costs spur offerings, 
Jan. 20 

voluntary plans, Jan. 27 


DEPARTMENT OF LABOR 

BLS survey of coverage, Oct. 40 

compliance programs/5500 guidance, 
Jan. 48 

5500 reporting, proposed revision, 
Oct. 15 

401(k) plans, pension payback 
program, Jan. 48 

401(k) fee disclosure, government/ 
private handling of, Dec. 10 

401(k) fee disclosure, PWBA hearing, 
Dec. 14 

HIPAA, interim regulations, Sept. 20 

PWBA information needed for ERISA/ 
insurance companies, Jan. 16 

regulatory comments, April 13 

sales negotiations, no benefits, June 47 

SIMPLE plans, regs on time limits, 
Jan. 18 

women’s pension security issues, 
Oct. 43 
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DEPENDENT CARE 

eldercare, cost cutting, Sept. 35 

eldercare, demands expected to 
increase, Nov. 45 

family caregiving, NAC/AARP study, 
Sept. 32 

managed care for elderly, Nov. 40 

nondiscrimination tests, Feb. 8 

tax credits’ impact on exclusions, 
Dec. 8 


DISABILITY, WORKERS’ 
COMPENSATION 
ADEA violation of LTD provision 


(Kalvinskas v. California Institute of 


Technology), March 55 

AIDS, lawsuit over caps (EEOC v. 
United Welfare Fund), Jan. 50 

Ameritech efforts at controlling costs, 
March 23 

asymptomatic HIV not covered under 
ADA (Runnebaum vy. 
NationsBank of Maryland), Nov. 49 

behavior modification approach, 
March 24 

case management approach in disabil- 
ity cuts costs, Dec. 42 

cost control, case studies, Wheaton 
Franciscan Services, L.L. Bean, 
March 19 

court cases, Supreme Court review 
denied, (Wood v. Garner Food 
Services Inc.), July 16 

disability claims, survey on, March 22 

disability data, March 24 

disability, employment initiatives, 
April 45 

disability, general efforts at control- 
ling, March 18 

EEOC, DOJ, and ADA concerns, 
Nov. 10 

FSAs for disability expenses, March 8 

Indiana state integrates workers’ comp, 
disability, Dec. 36 

infertility exclusion (Krauel v. lowa 
Methodist Medical Center), Jan. 52 

LTD benefits can be greater for 
physical than for mental needs 
(Parker v. Metropolitan Life 
Insurance Ci ompany), Oct. 45 

partner in-name-only concerns 
(Simpson v. Ernst & Young), 
May 56 
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performance standards, firms demands, 
March 32 

researching disorders, April 10 

short term disability, characteristics, 
March 26 

time loss cost trends, June 7 

workers’ comp employer initiatives, 
March 30 

workers’ comp initiatives, March 30 


DISCRIMINATION—AGE, 
SEX, OR OTHER 

ADEA damages, taxability, May 8 

ADEA violation of LTD provision 


(Kalvinskas v. California Institute of 


Technology), March 55 

Civil Rights Act definition of employ- 
ment (Walters v. Metropolitan 
Education Enterprises, Inc., and 
Equal Opportunity Commission, 
Petitioner v. Metropolitan Enter- 
prises, Inc., and Leonard Bieber), 
March 54 

court case, no Supreme Court review 
(Ernst & Young v. Simpson), 
July 16 

infertility exclusion (Krauel v. lowa 
Methodist Medical Center), Jan. 52 

LTD benefits can be greater for 
physical than for mental needs 
(Parker v. Metropolitan Life 
Insurance Company), Oct. 45 

Microsoft part-timers’ benefits 
entitlements (Vizcaino et al. v. 
Microsoft Corporation), Oct. 44 

partner in-name-only concerns 
(Simpson v. Ernst & Young), 
May 56 

severance payment acceptance 
ratifying waiver, (Oubre v. Entergy 
Operations), Aug. 52 


EARLY RETIREMENT 


early retirement still the norm, Oct. 34 
J.C. Penney early exit offer, Oct. 35 


ERISA 

actuarial reports and ERISA disclosure 
(Board of Trustees of the CWA/ITU 
Negotiated Pension Plan v. 
Weinstein, Bartling v. Fruehauf), 
June 48 


bank ruled not to be a fiduciary 
(Arizona State Carpenters Pension 
Fund v. Citibank), Dec. 47 

bonding requirements, Feb. 8 

consulting malpractice claim (Coyne & 
Delany Co. v. Selman), March 55 

coordination of benefits, employer 
plan ruled primary (McGurl v. 
Trucking Employees of North Jersey 
Welfare Fund, Inc.), Nov. 48 

fiduciary breaches involving theft, 
Sept. 7 

fiduciary duty breach, preemption, 
roundup of cases (Varity Corp. v. 
Howe, Hockett v. Sun Company, 
Ballone v. Eastman Kodak Co., 
Shea v. Esensten, Pilkington PLC v. 
Perelman, McLeod v. Oregon 
Lithoprint, and Kramer v. Smith 
Barney), Dec. 45 

interference with welfare benefits 
(Inter-Modal Employees Associa- 
tion, et al. v. Atchison, Topeka & 
Sante Fe Railway Company, et al.), 
Aug. 52 

limited scope audits, legislation 
addressing, Oct. 43 

partner in-name-only concerns 
(Simpson v. Ernst & Young), 
May 56 

PBGC premiums, ERIC requests 
lower, June 47 

plan loan default, May 8 

preemption, Maryland stop-loss policy 
(American Medical Security, Inc. v. 
Bartlett), Aug. 53 

preemption, New York tax (DeBuono, 
et al. v. NYSA-ILA Medical and 
Clinical Services Fund et al., New 
York State Conference of Blue 
Cross & Blue Shield Plans, et al. v. 
Travelers Insurance Company, 
California Division of Labor 
Standards Enforcement, et al. v. 
Dillingham Construction, N.A., Inc., 
et al.), July 16 

preemption, state community property 
laws, (Boggs v. Boggs), July 17 

preemption, Supreme court review (De 
Buono v. NYSA-ILA Medical and 
Clinical Services Fund, Unisys v. 
Meinhardt, Stangl v. Reich, Stiltner 
v. Beretta U.S.A. Corporation, 
Dotson v. U.S., and CIGNA 





Healthplan of Louisiana, Inc. v. 
Louisiana), Jan. 51 

preemption, Texas any-willing- 
provider law (Texas Pharmacy 
Association v. Prudential Insurance 
Company, Prudential Insurance 
Company of America v. National 
Park Medical Center), Aug. 53 

preemption, Washington alternative 
provider law (Washington Physi- 
cians Service Association v. 
Washington), Oct. 45 

PWBA information needed for ERISA/ 
insurance companies, Jan. 16 

self-funding claims, state can directly 
resolve, April 49 

serious consideration clause (Hockett 
v. Sun Company), June 49 

Supreme Court denies review of 
various ERISA challenges (Lindsay 
et al. Thiokol Corporation, Shea v. 
Esensten, and Texas Pharmacy 
Association v. Prudential Insurance 
Company), Dec. 46 

wrongful discharge claim not preemp- 
tion issue (Campbell v. The Aero- 
space Corporation, New York State 
Conference of Blue Cross & Blue 
Shield Plans v. Travelers Insurance 
Co.), Dec. 47 

trustee’s resignation, explanation 
required (Ream v. Frey, et al.), 
June 49 


ESOPS/STOCK BASED PLANS 
BankAmerica stock option program, 
April 45 
broad-based stock option plan growth, 
July 42 
employees should think like owners, 
Nov. 14 
ESOPs—combining ownership and 
participation, July 51 
McDonald’s stock plans, July 46 
NCEO study on stock options, July 42 
participation level objectives, July 48 
PSCA investment study, July 43 
tax provisions for Sub S ESOPs, 
July 50 
Tribune Company’s stock plan, 
July 44 
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FINANCIAL PLANNING 

financial HMO, April 37 

Internet, use of, April 38 

retirement, cost of, April 36 

retirement planning assistance, 
April 38 

retirement planning, program ap- 
proaches, April 30 

Social Security savings attitudes, 
July 56 


FLEXIBLE BENEFITS 

adoption assistance concerns, May 8 

cafeteria plan administration, IRS 
views, June 30 

cafeteria plans, IRS guidance, June 31 

cafeteria plans, new regulations, 
Dec. 15 

flex goes online, June 40 

FSAs for a disabled’s expenses, 
March 8 

IRS litigates cafeteria plan case 
(Express Oil Change v. U.S.), June 
32 

managed care and flexibility, June 42 

medical expense issues, June 34 

part-time worker benefits, June 37 

Pennsylvania clarifies tax treatment of 
flex contributions, Nov. 47 

reimbursement of organ donor costs, 
Oct. 8 

tax credits’ impact on exclusions, 
Dec. 8 


401(k) PLANS 

account balances now exceed $75,000, 
Nov. 16 

administration, outsourcing, April 44 

Aetna self-service program (Sec. 
401(k), Sec. 403(b), and Sec. 457 
plan accounts), March 38 

choosing between 401(k) and 403(b), 
April 46 

EBRI 401(k) research, March 42 

EEOC, DOJ, and ADA concerns, 
Nov. 10 

enrollment strategies, March 46 

fee disclosure, government/private 
handling of, Dec. 10 

fee disclosure, PWBA hearing, 
Dec. 14 

401(k) credit card loans, March 48 

401(k) growth, July 7 


401(k) withdrawal or IRA as down 
payment source, Dec. 8 

improving 401(k) delivery, March 50 

need for increasing 401(k)s, March 36 

nondiscrimination testing, Feb. 46 

nondiscrimination testing, counting 
eligible employees, June 8 

participation, communications to 
boost, Aug. 30 

participation, education programs to 
boost, Dec. 44 

participation, strategies to boost, 
March 34 

pension payback program, Jan. 48 

SIMPLE 401(k)s, eligibility, March 8 

stock options in 401(k) plans, July 17 

style drift, monitoring, Jan. 38 


GRAPHICALLY SPEAKING 

benefits as percentage of payroll, 
May 7 

benefits priorities, Feb. 7 

employee contributions to health plans 
1996, Aug. 7 

employee contributions for medical 
coverage, 1990 vs. 1995, Jan. 7 

employer outsourcing, March 7 

401(k) growth, July 7 

health insurance premium increases, 
Oct. 7 

investment allocation in profit sharing/ 
401(k) plans, Nov. 7 

Medicare, managed care enrollment 
stats, Sept. 7 

stock-based compensation, Dec. 7 

time loss cost trends, June 7 

utilization management, April 7 


HEALTH CARE, 
COST CONTAINMENT 

baby boomers and health promotion, 
May 44 

business coalitions, effectiveness of, 
April 48 

design as cost containment tool in 
mental health care, Dec. 26 

disability, case management approach 
cuts costs, Dec. 42 

disease management efforts, May 42 

Foster Higgins survey, Feb. 14 

health promotion and economics, 
May 51 

health promotion certification efforts, 
May 47 
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health promotion, effectiveness of, 
May 49 

medical coverage, employee contribu- 
tions, Jan. 7 

medical savings accounts, caps, Jan. 8 

mental health care, containing cost 
through managed care, Dec. 23 

midsize employers’ health costs drop, 
Nov. 44 

NAPHS reviews provider response to 
cost control, Dec. 27 

“whistleblowers,” role of, July 54 

worksite wellness programs, May 46 


HEALTH CARE, 
GENERAL ISSUES 

accreditation for managed care, 
Feb. 20 

adverse drug events, concerns of, 
April 28 

Americans demand health care, 
Sept. 6 

ancillary benefits, Jan. 20 

BLS survey, Oct. 40 

California health group rapidly 
expands, April 48 

commonly owned company: how 
many health plans?, March 8 

components of lifetime health care 
(Golden v. Kelsey-Hayes, Co.), 
Nov. 43 

definitions of quality, Feb. 20 

disability claims, survey on, March 22 

discount cards for ancillary benefits, 
Jan. 22 


employee contributions to health plans, 


Aug. 7 

episode of care approach becomes a 
trend, Nov. 46 

health care education study, March 53 

health care fraud and abuse, battling, 
June 10 

health care law booklet, April 49 

health insurance premium increases, 
Oct. 7 


health plan information for employees, 


Jan. 10 

health plan Internet sites, June 23 

health plans, IRS requirements, 
June 12 

health premium increases for 1997, 
Sept. 48 

HHS accesses Internet health info, 
Aug. 55 
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HHS recommendations for enforcing 
medical privacy, Oct. 18 

HIPAA effective dates, employer 
follow-up, April 8 

HIPAA electronic transmission 
standards, Oct. 10 

NCQA devises health care road map, 
Aug. 54 

prescription drugs, cutting choice may 
increase health care, Nov. 45 

seniors, correct drug prescriptions, 
April 23 

standardizing treatment, Feb. 22 

state can directly resolve self-funding 
claims, April 49 

state consumer protection act, role of, 
March 10 

state employees and managed care, 
July 57 

technology on data gathering, impact 
of, Feb. 48 

TPA administration, Charles D. 
Spencer & Associates survey, 
July 23 

TPAs, changes in industry, July 22 

TPAs paid $18 billion in claims, 
July 18 

utilization management, April 7 

whistleblowers, NYU suit, July 54 

“whistleblowers,” role of, July 54 

workplace health insurance declines, 
Oct. 41 


HEALTH CARE REFORM 

disclosure requirements, May 54 

fraud and abuse, battling, June 10 

health plans, requirements for, June 12 

HIPAA, application to college stu- 
dents, Aug. 8 

HIPAA compliance, model forms, 
May 17 

HIPAA, conference, Oct. 18 

HIPAA, discrimination rules and plan 
design, Aug. 10 

HIPAA electronic transmission 
standards, Oct. 10 

HIPAA, employer concerns, July 10 

HIPAA, federal agency actions, 
June 13 

HIPAA, federal enforcement, Dec. 48 

HIPAA, high-risk pools as alternative, 
Sept. 48 

HIPAA, interim rules, May 16 

HIPAA, interim regulations, Sept. 20 


HIPAA, no exemption for small plans, 
Aug. 8 
HIPAA, requirements for LTC, 
Oct. 26 
HIPAA, treatment of previously 
excluded employees, Aug. 8 
MSAs, common questions, Jan. 16 
MSAs, initial numbers are low, 
Oct. 40 
maternity code provisions, Sept. 18 
mental health law provisions, Sept. 18 
New York hospital reimbursement, 
Jan. 49 
plan enrollment date, July 8 
proposals for access to care, health 
plan responsibilities, July 55 
State initiatives, Dec. 48 


INSURERS, 

INSURANCE ISSUES 
actuarial health claims study, April 49 
Arizona bans use of genetic tests, 

Sept. 49 
group accident and health analysis, 

1996, May 18 
group accident and health statistics, 

1996, May 20 
group accident and health, loss ratios, 

1996, May 34 
group life statistics, 1996, May 36 
HCFA rules, May 55 
LTC product challenges, Oct. 20 
medical savings accounts, common 

questions, Jan. 16 
self-funding claims, state can directly 

resolve, April 49 
self-insurance laws, Oct. 14 
TIAA-CREF LTC plan, Oct. 30 
viatical settlements, SEC challenge, 

(SEC v. Life Partners), May 56 
workplace health insurance declines, 

Oct. 41 


INTERNAL REVENUE 
SERVICE 
adoption assistance, June 13 
cafeteria plan administration, June 30 
cafeteria plan guidance, June 31 
cafeteria plan litigation (Express Oil 
Change v. U.S.), June 32 
centralization process, April 12 
compliance programs/Form 5500 
guidance, Jan. 48 





correcting plan defects, April 47 
defending the IRS, July 6 
determination letter requests, central- 
ization completed, Oct. 41 
distributions, age 70-1/2, Aug. 14 
educational assistance plans, Feb. 14 
5500 form, revision proposals, Oct. 15 
401(k) nondiscrimination testing 
guidance, Feb. 46 
401(k) plans, stock options, July 17 
health plans, requirements for, June 12 
long-term care reporting forms, 
Jan. 17, March 16 
magnetic media/electronic filer 
seminar, Aug. 16 
maternity provisions, Sept. 18 
mental health provisions, Sept. 18 
model forms, Feb. 15 
MSA reporting forms, Jan. 17, 
March 16 
MSAs, common questions, Jan. 16 
MSAs initial numbers are low, Oct. 40 
nondiscrimination testing, delays of 
regs, Feb. 15 


plan benefits distribution ruling, 
April 13 

reporting requirements for new 
benefits, March 17 

Sec. 457 plans, Feb. 14 

SIMPLE plan guidance, Feb. 15 


INVESTMENT EDUCATION 
company initiatives, Jan. 46 
employee leeway in fund management, 
Aug. 42 
financial HMO, April 37 
401(k), improving delivery, March 50 
investment advisers, state review, 
Jan. 39 
retirement confidence survey, April 39 
retirement planning, approaches, 
April 30 
retirement planning assistance, 
April 38 
security dealer seminars, April 34 
setting retirement retail price, April 36 
top 50 underfunded plans list, Feb. 47 


INVESTMENTS, 
PENSION FUNDS 

account balances now exceed $75,000, 
Nov. 16 

derivative investments, legal conse- 
quences, Jan. 47 
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emerging markets seem robust, 
Aug. 40 


employee leeway in fund management, 


Aug. 42 
equity classifications, definition, 
Jan. 42 
Federal Express investment approach, 
Aug. 48 
Fidelity to insure default risk, Jan. 46 
Florida divests pension fund of 
tobacco stocks, Dec. 37 
indexed vs. actively managed funds, 
Aug. 34 
inflation protection bonds, Aug. 41 
investment allocation in profit sharing/ 
401(k) plans, Nov. 7 
large cap stock has advantage over 
small cap, Aug. 36 
Morningstar categories, Jan. 44 
multiemployer pension funds, Jan. 44 
pension strategies, June 46 
PSCA investment study, July 43 
small cap portfolios seek partial 
ownership, Aug. 38 
stock option program, April 45 
strategies for evolving needs, June 46 
style problems, monitoring, Jan. 38 
viability of FAS 87 assumptions, 
Aug. 44 


LEGISLATION 

any-willing-provider laws, AAHP 
report, Feb. 31 

Arizona bans use of genetic tests, 
Sept. 49 

benefits and the budget, Aug. 15 

401(k) credit card loans, March 48 

health plan access, responsibility, 
proposals, July 55 

HIPAA, employer concerns, July 10 

limited scope audits, legislation 
affecting, Oct. 43 

maternity provisions, Sept. 18 

Medicare changes in Balanced Budget 
Act, Sept. 19 

mental health provisions, Sept. 18 

self-insurance laws, Oct. 14 

state consumer protection acts, 
March 10 

state laws challenge managed care 
operations, Aug. 56 

state laws on managed care, Sept. 49 

substance abuse, proposals for parity, 
Dec. 20 


tax bill expands IRAs, opens up 
exclusions, Sept. 18 

tax provisions for Sub S ESOPs, 
July 50 

Taxpayer Relief Act, bills to clarify, 
Nov. 17 


LONG-TERM CARE 

HIPAA requirements, Oct. 26 

HIAA survey, Oct. 24 

home health care, Oct. 26 

long-term care fails to increase in 
response to changes, Oct. 24 

long-term care product challenges, 
Oct. 20 

long-term care reporting forms, 
Jan. 17, March 16 

managed care program for PACE, 
Oct. 29 

NovaCare LTC product, Oct. 32 

overpayment of Medicare home care, 
Oct. 33 

state employee LTC coverage offer- 
ings, Dec. 39 

TIAA-CREF LTC plan, Oct. 30 

UNUM survey, Oct. 22 


MANAGED CARE 

any-willing-provider laws, AAHP 
survey, Feb. 34 

AARP HMO selections, Feb. 30 

accreditation for, Feb. 18 

CalPERS HMO, July 55 

concerns, Aug. 6 

cost effectiveness study, July 57 

definitions of quality, Feb. 20 

disclosure duty by HMO administrator 
(Shea v. Esensten and Howe v. 
Varity), April 12 

disease management efforts, May 42 

episode of care approach becomes a 
trend, Nov. 46 

ERISA preempts Texas any-willing- 
provider law (Texas Pharmacy 
Association v. Prudential Insurance 
Company, Prudential Insurance 
Company of America v. National 
Park Medical Center), Aug. 53 

HMO profitability/care spending, 
study on, Feb. 28 

industry statistics for 1996, May 30 

managed care and flexibility, June 42 

map charts penetration trends, Oct. 41 
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Medicare, managed care enrollment 
stats, Sept. 7 

mental health care, managed care 
impact on parity, Dec. 23 

mental care, prudence amid enrollment 
boom, Dec. 23 

managed care for elderly, Nov. 40 

managed care program for PACE, 
Oct. 29 

premium increases, Oct. 7 

premiums by plan type, Nov. 8 

prescription drug management trends, 
April 18 

satisfaction, CareData survey, Feb. 24 

satisfaction with PBMs, April 21 

standardizing treatment, Feb. 22 

state consumer protection acts, 
March 10 

state employees and managed care, 
July 57 

state laws challenge managed care 
operations, Aug. 56 

state laws on managed care, Sept. 49 

technology and managed drugs, 
April 14 

Texas liability law challenged (Corpo- 
rate Health Insurance Inc., et al. v. 
Texas Department of Insurance), 
Aug. 15 


MEDICAL SAVINGS 
ACCOUNTS 

caps, Jan. 8 

common questions, Jan. 16 

initial numbers are low, Oct. 40 

reporting forms, Jan. 17, March 16 

statistics through June 1997, Nov. 17 


MEDICARE 

Balanced Budget Act changes, 
Sept. 19 

data match program, HCFA appeal 
(Health Association of America v. 
Shalala, Blue Shield & Blue Cross 
Association v. Shalala, and Blue 
Shield & Blue Cross Association 
and Health Insurance Association 
of America v. Shalala, et al.), 
Jan. 50 

home health care, Oct. 26 

hospital fund needs quick repair, 
Nov. 42 

managed care enrollment stats, Sept. 7 
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overpayments in 1996, HHS says, 
Nov. 36 

President’s budget seeks solvency, 
March 17 

trends in retiree health coverage, 
Nov. 38 


MENTAL HEALTH CARE 

administrator and UR firm’s decision 
(Crocco v. Xerox Corp.), June 49 

design as cost containment tool in 
mental health care, Dec. 26 

LTD benefits can be greater for 
physical than for mental needs 
(Parker v. Metropolitan Life 
Insurance Company), Oct. 45 

managed care as cost containment 
factor, Dec. 23 

maternity code provisions, Sept. 18 

mental health provisions, Sept. 18 

NAPHS reviews provider response to 
cost control, Dec. 27 

parity, introducing in plan redesign, 
Dec. 18 

parity mandates, how to comply, 
Dec. 22 

performance guarantees, Dec. 24 

performance guarantees, Digital 
program, Dec. 28 

prudence of managed mental care amid 
enrollment boom, Dec. 23 

researching disorders, April 10 

substance abuse, seeking parity for, 
Dec. 20 


OBITUARIES 
Martin Slate, April 54 


PENSION BENEFIT 
GUARANTY CORPORATION 

early warning program, Feb. 46 

missing pensioners, Internet searches, 
Feb. 47 

premium audit program expands, 
Oct. 43 

premium information, timelier updates, 
Jan. 18 

regulatory comments, April 13 

surplus, June 47 

underfunded plans, Feb. 47 


PENSIONS, 
RETIREMENT PLANS 
age 70-1/2 minimum distributions, 
Jan. 8 


Amoco pension calculation case, no 
Supreme Court review (Gallo v. 
Amoco Corp.), Oct. 45 

AT & T challenges in Lucent spinoff, 
Aug. 51 

basketball, baseball face pension plan 
concerns, Sept. 46 

choosing between 401(k) and 403(b), 
April 46 

correcting plan defects, April 47 

court case, Supreme Court review 
denied, (Clark v. E.I. Du Pont de 
Nemours and Co.), July 16 

coverage, April 41 

defined benefit plan funding, 
March 52 

defined benefit plans still preferred by 
public employees, Dec. 38 

defined benefit vs. defined contribu- 
tion, Feb. 10 

distribution ruling, April 13 

equity classifications, definition, 
Jan. 42 

FASB would revise benefits disclo- 
sures, Aug. 14 

5500 form revision proposals, Oct. 15 

401(k), pension payback program, 
Jan. 48 

403(b) data, April 46 

fiduciary breach program proposal, 
Oct. 43 

IRS would void age 70-1/2 distribu- 
tions, Aug. 14 

leased employees, denial of benefits 
(Clark v. El. Du Pont de Nemours 
and Co.), May 57 

limited scope audits, legislation, 

Oct. 43 

merging money purchase, profit- 
sharing plans, Sept. 10 

Morningstar categories, Jan. 44 

MEWA ruled aggregation of separate 
plans (Booth et. al v. Commis- 
sioner), Nov. 49 

nondiscrimination testing, IRS delays, 
Feb. 15 

outsourcing defined benefit plans, 
March 52 

payback programs, deduction of 
interest, Jan. 8 

pension plans benefits calculations, 
Oct. 8 

pension strategies, June 46 

plan participation survey, Oct. 40 





preemption of state community 
property laws, (Boggs v. Boggs), 
July 17 

public plans, active/retiree ratio, 
Dec. 32 

Rev. Rul. 76-47, Oct. 8 

rollover of money in 403(b) accounts, 
Sept. 10 

Sec. 127, IRA budgetary provisions, 
April 13 

software, pension customization, 
June 25 

strategies for evolving needs, June 46 

style drift, monitoring, Jan. 38 

SPDs, PWBA advisory, Oct. 15 

tax bill expands IRAs, opens up 
exclusions, Sept. 18 

U S West adds floor benefits for 
service pension retirees, Dec. 44 

women’s pension security issues, 
Oct. 42 


POSTRETIREMENT BENEFITS 
(NONPENSION) 

FASB would revise benefits disclo- 
sures, Aug. 14 

retiree health costs slide, Nov. 34 

retiree health coverage, trends, 
Nov. 38 

security dealer seminars, April 34 

Social Security, proposals for reform- 
ing, May 10 

Supreme Court decisions (Kelsey- 
Hayes Co. v. Helwig and Hein v. 
Federal Deposit 'nsurance Corpo- 
ration), March 54 


PRESCRIPTION DRUGS 
adverse drug events, April 28 
drug management trends, April 18 
electronic systems for drug prescrip- 
tions, April 18 
enhancing drug information, April 26 
NY state employees to use ONECARD 
Rx, Dec. 34 
PBMs, satisfaction, April 21 
pharmacy on the Internet, April 17 
seniors, correct drug prescriptions, 
April 23 
technology and managed drugs, 
April 14 
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PUBLIC EMPLOYEES 

active/retiree ratio of public employee 
pension plan participants, Dec. 32 

benefits departments in the public 
sector, survey, Dec. 40 

CalPERS HMO, July 55 

defined benefit plans still preferred by 
public employees, Dec. 38 

educational assistance plans, Feb. 14 

Florida divests pension fund of 
tobacco stocks, Dec. 37 

Indiana state integrates workers’ comp, 
disability, Dec. 36 

long-term care coverage offerings for 
state employees, Dec. 39 

managed care and state employees, 
July 57 

NY state employees to use ONECARD 
Rx, Dec. 34 

taxation of public employee retiree 
contributions, July 8 


QUESTIONS... & ANSWERS 

ADEA damages taxable, May 8 

adoption assistance concerns, May 8 

age-55 distribution rules, June 8 

age 70-1/2 minimum distributions, 
Jan. 8 

COBRA, nonresident aliens, Feb. 8 

commonly owned company: how 
many health plans?, March 8 

dependent care, nondiscrimination test, 
Feb. 8 

EEOC, DOJ, and ADA concerns, Nov. 
10 

ERISA, bonding requirements, Feb. 8 

401(k) service, application for nondis- 
crimination tests, June 8 

401(k) withdrawal or IRA as down 
payment source, Dec. 8 

FSAs for a disabled person’s expenses, 
March 8 

HIPAA application to college students, 
Aug. 8 

HIPAA application for small plans, 
Aug. 8 

HIPAA effective dates, employer 
follow-up, April 8 

HIPAA treatment of previously 
excluded employees, Aug. 8 

medical savings accounts, caps, Jan. 8 

merging money purchase, profit- 
sharing plans, Sept. 10 

pension payback programs, deduction 


of interest, Jan. 8 

pension plan benefits calculations, 
Oct. 8 

plan enrollment date, July 8 

public employee retiree contributions, 
taxation of, July 8 

plan loan default, May 8 

reimbursement of organ donor costs, 
Oct. 8 

Rev. Rul. 76-47 viability, Oct. 8 

rollover of money in 403(b) accounts, 
Sept. 10 

self-funded benefits, taxation of, 
April 8 

SIMPLE 401(k)s, eligibility, March 8 

SIMPLE plans: eligibility rules, 
nonprofits, June 8 

SIMPLE plans, time for establishing, 
Sept. 10 

tax credits’ impact on exclusions, 
Dec. 8 


REGULATIONS 

cafeteria plans, amendments to, 
Dec. 15 

HIPAA compliance, model forms for, 
May 17 

HIPAA, health care disclosure, 
electronic transmission of informa- 
tion, May 54 

HIPAA, HCFA rules for access to 
individual insurance, May 55 

HIPAA, HHS recommendations for 
enforcing medical privacy, Oct. 18 

HIPAA, interim rules on, May 16 

HIPAA, various federal agency action, 
June 13 

Medicare changes in Balanced Budget 
Act, Sept. 19 

state review of investment advisers, 
Jan. 39 


RETIREMENT ISSUES 

age-55 distribution rules, June 8 

generational views on retirement, 
Oct. 38 

life insurance for retirees, Sears cuts 
Nov. 40 

pension plan coverage, April 41 

plant shutdown secures lifetime retiree 
welfare benefits (Diehl v. Twin 
Disc., Inc.), Nov. 43 

preparedness for retirement, survey on, 
Oct. 36 


Employee Benefit Plan Review 





retiree health coverage, trends, 
Nov. 38 
retirement confidence survey, April 39 
retirement planning, approaches to, 
April 30 
retirement planning assistance, 
April 38 
retirement retail price, April 36 
SIMPLE plans and preference for IRA 
variant, Oct. 36 
Social Security savings attitudes, 
July 56 


SIMPLE PLANS 

eligibility rules, nonprofits, June 8 

guidance from IRS, Feb. 15 

participant contribution regs, DOL 
amendment of, Jan. 1£ 

regs on time limits for SiMPiE plans, 
Jan. 18 

SIMPLE plans and preference for IRA 
variant, Oct. 36 

time for establishing a SIMPLE plan, 
Sept. 10 


who must be eligible for SIMPLE 
401(k)?, March 8 


SOCIAL SECURITY 

reform, debate, April 43 

reform, proposals, May 10 

Social Security savings attitudes, 
July 56 


TECHNOLOGY 

Aetna self-service program (Sec. 
401(k), Sec. 403(b), and Sec. 457 
plan accounts), March 38 

Blue Cross/Blue Shield data base, 
Feb. 49 

custom pension software, June 25 

data management concerns, June 15 

effect on health data, Feb. 48 

electronic media impact, June 28 

electronic systems for drug prescrip- 
tions, April 18 

flex goes online, June 40 

health plan Internet sites, June 22 

HHS accesses Internet health info, 
Aug. 55 
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Internet cuts down on 401(k) rep calls, 
Aug. 46 

Internet searches for missing pension- 
ers, Feb. 47 

Internet sites for benefits, June 18 

intranet used by Apple Computer, 
Feb. 43 

magnetic media/electronic filer 
seminar, Aug. 16 

NCQA devises health care road map, 
Aug. 54 

self-service benefits applications, 
June 14 

shared service centers/employee self- 
service, Feb. 38 

technology and managed drugs, 
April 14 

work/life plans, Web support, Sept. 26 


VIEWS 

Americans demand health care, 
Sept. 6 

communications: technology-related 
jargon, Jan. 6 

defending the IRS, July 6 

disability, abuse, Feb. 6 

ERISA fiduciary breaches, Sept. 7 

HIPAA rules and hope, May 6 

managed care concerns, Aug. 6 

paper, paper, everywhere, Oct. 6 

Medicare opportunities in Budget Act, 
Nov. 6 

(techno)power to the employees, 
March 6 

retirement planning, April 6 

thank you, Hillary, Nov. 8 

where will the HIPAA lead us?, June 6 

wishing doesn’t make it so, Dec. 6 


VISION CARE 
consumer advocacy efforts at quality, 
Jan. 30 


WELLNESS 

baby boomers and health promotion, 
May 44 

certification efforts, May 47 

disease management efforts, May 42 

economics, May 51 

effectiveness, May 49 


student on-site training centers, 
May 52 

websites, May 52 

worksite programs, May 46 


WORK & FAMILY 

business must address work/life issues, 
Sept. 24 

company culture and work/life efforts, 
Sept. 33 

contingent workers, Sept. 28 

family caregiving, NAC/AARP study, 
Sept. 32 

Levi Strauss offers work/life to low- 
wage workers, Sept. 28 

TRW work/life plans, Web support, 
Sept. 26 

work/life on the Internet, Sept. 30 

work/life programs promote productiv- 
ity, Sept. 22 

work/life programs target all employ- 
ers, Sept. 31 


WORK SCHEDULES— 
FLEX TIME, LEAVES 

business must address work/life issues, 
Sept. 24 

eldercare, cutting costs, Sept. 35 

NAC/AARP study of family 
caregiving, Sept. 32 

part-time worker benefits, June 37 

work/life programs promote productiv- 
ity, Sept. 22 

work/life programs target all employ- 
ers, Sept. 31 

work/life programs, work force 
motivation, Sept. 29 


WORKERS’ COMPENSATION 

Ameritech efforts at controlling costs, 
March 23 

behavior modification approach, 
March 24 

how firms control disability, Wheaton 
Franciscan Services, L.L. Bean, 
March 19 

performance standards, firms demands, 
March 32 

workers’ comp initiatives, March 30 
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